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Jones, A. M., & York, S. L. (2016). The fragile balance of power and leadership. The Journal of Values-Based Leadership, 9(2), 11.
Summary
The authors have attempted to review and discuss effective leadership and power thus outlining the differences between the two. As hinted, the concepts of power and effective leadership are not interchangeable and should always be treated the same way. The concept of power in leadership is at time misused since the persons are usually confident they can easily manipulate their subjects using their power. Hence, power can positively and negatively influence a leader thus determining the relationships they will have. 
Assessment
Research of the other two articles complements these findings by showing the relationship between power and leadership, suggesting that there is a possible similarity between the two concepts. The validity of this article is very high since power has been examined in reference to its bases, dominance, prestige, its perception and how it connects to effective leadership. In addition, this article is free from author bias since it has accommodated a general approach in its attempt to examine power. For that reason, this information has a goal to present a better understanding of the existing relationship between power and effective leadership. The article in this information has also achieved to review how leaders tend to be influenced by power either positively or negatively. 
[bookmark: _GoBack]Beliefs
The articles are critical because they confirmed my thoughts regarding the influence of power, although I was not aware of the bases used to differentiate different types of power. Before reading the articles, I had a weak understanding of the concept of power and its connection to leadership, but my argument changed after reading the articles. My belief is that a leader should positively exploit power to achieve a positive relationship with their subjects.  
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